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PREAMBILE

The Town of Rockland, hereinafter referred to as the “Town” and the New England Police
Benevolent Association, Inc., hereinafter referred to as the “Union”, in order to increase the
general efficiency in the Police Department and its employees and to promote the morale, rights,

- well-being, and sincerity of the Police Department, the Town and Union agree as follows:

Article T, STABILTIY OF AGREEMENT

- 1.0 Ifany of the provisions of this Agreement shall in any manner conflict with any Federal

law or statue, or statutes of the Commonwealth of Massachusetts; such provisions shall be’
considered null and void and shall not be binding on the parties hereto; and in such event,
the remaining provisions of this agreement shall remain in full force and effect.

1.1  Either party may, at any time, make demands and propose specific amendments to this

* Agreement and the parties may mutually agree on amendments and proposals and the

effective date thereof; but neither party shall'be obligated to consider or negotiate such.
proposed demands or amendments. Additions to the Agreement shall be evidenced by
written amendments, which shall be signed by representatives of the parties duly
authorized by the Town and the Union. R

1.2 The failure of the Town or the Union to insist in any one or more incidents, upon
performance of any of the terms or conditions of this Agreement shall not be considered as
a waiver or relinquishment of the rights of the Town or of the Union to future performance
of any such terms or conditions, and the obligations of the Union or of the Town to such -
performance shall continue in full force and effect.

Article 1. . RECOGNITION

2.0 The Town recognizes the New England Police Benevolent Association, Inc., Local 65, as
the sole and exclusive bargaining representative for the purpose of collective bargaining
with respect to wages, hours, standards of productivity and performance and other
conditions of employment for all full-time patrolmen of the Rockland Police Department;
excluding Sergeants, Lieutenants, the Chief of the Department and all other employees of
the Department and the Town.,

2.1 For the purpose of this Agreement, full-time officers are those officers who have worked

- an average of 37 % hours per week for at ieast three (3) consecutive months, All other
officers shall be non full-time officers.

2.2 For the purpose of this Agreement, probationary employees are those-employees who have
not completed one year of service with the Department from their date of appoiniment and

“have not yet successfully completed the Massachusetts Criminal Training Council
Academy.

23 All duties formerly carried out by 01V111an dispatchers shall be considered as normat duties

of full-time patrolmen.




5)’7

3.0

4.0

4.1

42

Article 111, MANAGEMENT RIGHTS

Except as expressly limited by a specific provision of this Agreement, the Union

recognizes and agrees that the Town shall continue to have the exclusive right to take any
action. it deems appropriate in the management of the Police Department and the direction
of the work force in accordance with it’s judgment. All inherent management functions are
prerogative, which the Town has not expressly modified or restricted by a specific
provision of this Agreemeit, are retained and vested exclusively in the Town. Without
limiting the generalities of the foregoing, the Town shall have the right to add or curtail the
number of police personnel, the right of making work assignments, declaring an
emergency situation to exist, disciplining for just cause, maintaining discipline, and the
right to make and enforce reasonable rules for the safe, efficient, and orderly operation of
the Police Department.

h Article 1V, UNION AND EMPLOYMENT SECURITY

The Town agrees to recognize the officers and stewards of the New England Police
Benevolent Association, Inc., Local 65, Rockland Police Depariment, as the
representatives of the bargaining unit, and reasonable time will be allowed to process
complaints and/or grievances during duty hours.

During the term of this Agreement the Town agrees to deduct from the payroll each month
Union Membership dues levied by the Union in accordance with the provisions of Chapter
180, Section 17A of the General Laws of the Commonwealth of Massachusetts. The Town
will remit the aggregate amount to the Treasurer, 7 Technology Drive, Suite 102,
Chelmsford, MA 01863 along with a list of employees who have authorized said dues to
be deducted.

Bach employee within the bargaining unit who elects not to join or maintain membership
in the Union shall be required to pay as a condition of employment a service fee to the
Union in an amount that is proportionately commensurate with the cost of collective
bargaining and contract administration, but shall not be more than the amount of periodic
dues paid by employees who are members of the Union. This section shall not become
operative as to employees in the bargaining unit until thirty (30) days after hire, further,
this Article shall not become operative unless it is instituted pursuant to the provisions of
Chapter 150F of the General Laws of the Commonwealth of Massachusetts and the rules
and regulations of the State Labor Relations Commission, which requires, in part, that the .
Agency Service Fee be instituted only on a vote of a majority of all employees in the
bargaining unit present voting.

The Union shall reimburse the Town for any expenses incurred as a result of being ordered
to reinstate an employee terminated at the request of the Union for not paying an Agency
Fee. The Union will intervene in and defend any administration or court litigation
concerning the propriety of such termination for failure to pay the Agency Fee. In such
litigation the Town shall have no obligation to defend the termination.
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Disputes between parties concerning this Article shall be resolved in accordance with the
grievance procedure contained in this Agreement. In the event such dispute is submitted to
arbitration, the arbitrator shall have no power or authority to.order the Town to pay such
service fee on behalf of any employee. If the arbitrator decides that an employee has failed
to pay or authorize the payment of the service fee in accordance with this Section the only
remedy shall be the termination of the employment of such employee if the employee
continues to refuse to pay or authorize payment of the quun ed service fee after having
sufficient time to do so.. :

Seniority with the Rockland Police Department shall commence from the date of
appointment as a regular, full-time member; to be further determined by the marks
achieved by the officers entering on that date as provided by Civil Service.

Seniority shall not be broken by vacation time, sick leave, injury time, temporary lay-off,
suspension or any leave of absence, or call to military service for the duration of said call.
In the event of a reduction of the work force, 1ay-0ff shall be in reverse order of hiring, and
recall to work shall be by seniority.

A seniority list of rank, in addition fo that set by Civil Service, shall be established by
agreement of the parties hereto for the purpose of administering this Agreement. The
seniority list as established shall govern in all matters under this Agreement except where

~ adherence to the Civil Service Seniority List is required by law. This list shall be brought

up to date January 1 of each year and immediately posted on the bulletin board at the
Police Station.

All employees covered under this Agreement who are officers of the collective bargaining
committee, not to exceed three (3), shall be allowed reasonable time off for local business
negotiations or conference with Town Administration and/or the Chief of the Depariment,
without loss of pay or benefits, or without the requirement to make up lost time. The Town
of Rockland agrees not to discharge or discriminate in any way against employees on the
bargaining commitfee or for legal Union activities, except for just cause.

The members of the Union Grievance Commiifee, not to exceed three (3) members, shall
be granted leave from duty with no loss of pay or benefits for all meetings between the
Town and the Union. One man shall be granted time for grievance discussions with the
Chief of the Department and three (3) members if it goes to the Selectmen.

No permanent employee shall be removed, dismissed, discharged, suspended or cha1 ged in
any other manner by any means other than Chapter 31, Section 43 of the Massaohusetts
General Laws.

Article V. HOURS OF WORK AND WORK WEEK

: Régular work shifts and tours of duty shall normally consist of an average of 37 %2 hours

per week in a six week cycle, generally known as four (4) on, two (2) off schedule.

‘Work shifts are as follows:
: 12 midnight - 8 A M.

S AM. -4PM.

4 P.M. - 12 midnight
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During the term of this Agreement the present work schedule consisting of four (4)
consecutive work shifts of scheduled active duty followed by two (2) work shifts of
inactive duty shall apply. A four on, two off schedule showing tours of daily duty and daily
off-duty hours for all employees covered by this Agreement shall be made by the Chief
and posted to the departmental bulletin board,

The Chief of the department may, apart from the above, establish from time to time
different work shifts (tours-of duty) for individual employees after having given due
consideration to the convenience of the employees involved and to the extent
circumstances permit, having made an effort to distribute hours of work so as not to result
in unreasonable long or irregular hours or dates of work. Under normal circumstances the
Chief will post notice of the change in work shifts at least one month in advance of such
change.

'Except in an emergency, an employee shall not work more than sixteen (16) hours out of
twenty four (24), measured from the normal starting time of an employee’s regular tour of

duty, except as directed by and at the discretion of the Chief of Police.

The Chief may establish an impact shift(s), 7 P.M. to 3 A.M. and/or 6 P.M. to 2 A.M.,
with the required notice to affected employees one (1) month in advance.

Any and all cancellations, by the employee of department work and/or details, a one (1)
hour notice shall be given by the employee to the desk officer, '

Article VI, OVERTIME

Overtime shall be distributed as equitably and fairly as practicable on a rotating basis to all
full-time officers first and shall be paid at the rate of time and one half (1 %) the hourly
rate for all hours in excess of eight (8) hours worked in a day or for work performed on a
day off. ‘ 7

If it is decided by the Chief to fill any overtime and no full-time officer can be obtained to

- work the overtime, the overtime may be offered to non full-time officers at his/her

discretion.

Employees required to return to duty to perform duties on a regular wmkmg day shall be
paid for not less than four (4) hours at a rate of time and one-half. For the purpose of this
provision, a regular working day shall be a twenty-four (24) hour period.

In those instances where an officer’s work assignment is for another Town Department, o1
P

contractor, he will be paid in accordance with the rate as set forth in ARTICLE IX
EXTRA PAID DETAILS. :

Except as may be limited by the provisions of this Agreement, the Town shall have the
right to determine the content or extent of the work force, the assignment of the wcuk
tasks, or to add or curtail the number of pohce personnel.

Employees, shall not be allowed to work overtime for twenty-four (24) hours aﬁel the end
of a shift on which the employee was on sick leave




. 6.6  Any employes who exceeds five (5) days of sick leave in any calendar year shall not be

allowed to work overtime for forty-seven (47) hours after the end of a shift on which the
employee was on sick leave, commencing with the sixth (6th) day of sick leave in that
year, for the remainder of that year. It shall be the responsibility of the employees to keep
accurate records of their sick leave use for the purposes of this Section, and any employee

" who works overfime in violation of this Section, thhout being ordered to work, shall not
be paid for such overtime work.

6.7  Compensatory Time:

(A) Employees may, but shall not be required, to receive compensatory time off equal
to time and one-half (1 %2) the number of hours worked, in lieu of time and one-
half (1 %) pay for overtime worked. Compensatory time off shall be taken by the
employee at the discretion of the Chief of Police or his designee.

(B)  The Chief of Police, or his designee, shall be notified in writing of the employee 8
decision to take compensatory time off in lieu of overtime pay within seventy-
two (72) howrs of working such overtime. Once compensatory time is elected to
be recorded by an employee, it cannot be cashed. If an employee leaves the
Department for any reason, he/she will be paid for all accumulated hours on the
books.

(C)  Compensatory time off shall not be accumulated to more than fifty (50) hours at .
any one time and may be carried over through fiscal years.

6.8  Inthe event a full -time E-911 dlspatchel is unavailable for overtime it shall be offered to
part-time E-911 dispatchers, hired and trained to do E-911 dispatching. In the event a part-
time dispatcher is unavailable for work, a regular full-time E-911 dispatcher shall be
ordered to work.

6.9 At the option of the Union the parties agree to create overtime list that tracks all overtime .
on an hourly basis, this includes all overtime and specialty overtime assignments. All
members of local 65 shall be on this list. The Union agrees to give the Town at least thirty
(30) days’ notice before any change.

Article VII.  PAY PRACTICES

7.0  For the year commencing July 1, 2015 there shall be a general increase for Patrolman, and
Specialist of 2% the pay schedule to be as follows:

Starting Step 1 Step2  Step 3 Step 4
. Patrol Officer $43,086 $47,053 $49,309 $55,557  $57,050

Specialist - $61,113  $62,755

For the year commencing July 1, 2016 there shall be a general increase for Patrolman, and
Specialist of two (2%); the pay schedule to be as follows:




Starting Step 1 Step 2 Step 3 Step 4

Patrol Officer $43.947 $47,994 $50,295 $56,669 $58,191
Specialist ‘ $62,335 $64,010

For the year commencing July 1, 2017 there shall be a gene1a1 increase for Patlolman and
Specialist of two per cent (2%); the pay schedule to be as follows:

Starfing Step 1 Step 2 Step 3 Step 4
Patrol Officer $44,826 - $48,953 $51,301 $57,802 $59,354
Specialist $63,582 $65,290 A

7.1  Any Patrolman assigned as Detective, Court Prosecutor, Safety Officer, Crime Prevention
Officer, Juvenile Officer or Traffic Enforcement Officer Specialist shall be paid at the
Specialist rate which shall be reflected in the wage tables above as ten percent (10%)
above the existing Step 3 and Step 4 wage tables, All specialist positions in the bargaining
unit shall work either a four (4) and two (2) or a five (5) and two (2) work schedule at the
discretion of the Chief. Any specialist who is assigned to a five (5) and two (2) work
schedule shall have twelve (12) paid holidays off. The six (6) administrative days off shall
be taken at the employee’s discretion subject to the Chief’s approval in order to maln’tam
departmental efficiency.

7.2 Effective July 1, 2002 there shall be a seven and one half percent (7.5%) pay differential in

' the night shifts for all employees covered by this Agreement who are regularly assigned to
the 4 P.M. to 12 midnight shift, the 12 midnight to 8 A. M the 6 P.M. to 2 AM. or the 7
P.M. to 3 AM. shift.

Effective July 1, 2005 there shall be a eight percent (8.0%) pay differential in the night

shifts for all employees covered by this Agreement who are regularly assigned to the 4

P.M. to 12 midnight shift, the 12 midnight to 8 AM.,, the 6 P.M. to 2 A.M. or the 7P.M.
_to 3 AM. shift.

These differentials shall become part of the officers’ base pay and shall be paid when the

officers are on authorized leave. These premiums shall not apply to any day shift

employees not regularly assigned to a night shift, 4 P.M. to 8 A.M. '

7.3 Inthe event a Sergeant or Licutenant is not working on any shift, the patrolman who is

~ assigned by the Chief to be in charge shall be paid at ’the rate of pay equal to that of a
Sergeant so long as so assigned.

74  Employees covered by the terms of this Agreement who appear in court on behalf of the
Town of Rockland or who are required by the Town to attend conferences with
prosecuting attorneys, hearings on complaints, inquests, Registry of Motor Vehicle
hearings, signing of complaints or civil court in matters arising out of his/her official
duties after his normal duty hours or while on vacation, will be compensated at the rate of
and one-half (1 %) his/her regular hourly rate of pay and each court appearance will be
with a four (4) hour minimum.
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The hourly rate of pay shall be determined by dividing the officer’s annual salary by 1950
hours.
When a laid-off employee is recalled to work in the same rank he/she shall be paid at the
same siep of the pay schedule as he/she was paid at when he/she was laid off.
If the Town reports a Police Officer’s income in the Town Report, the income shall be
reported in the following six (6) categories:

Base salary

Overtime

Holiday pay

Educational incentive

Details

Total
The Traffic Enforcement Officer position shall be assigned fiexible hours of work, as
needed, at the discretion of the Chief or his designee. His/her hours of work may vary from
the normal assigned shifts as set forth in ARTICLE V HOURS OF WORK AND
WORK WEEK of the Agreement.
The Traffic Enforcement Officer may be assigned to either a four (4) on, two (2) off or
five (5) on, two (2) off work schedule at the discretion of the Chief,
The Traffic Enforcement Officer shall not be CO]:lSIdeled to be a part of the regular staffing
levels for any shift.
In the event that the Police Department is affected by a budget cut that necessitates the
elimination of any job or position in the bargaining unit, the position of Traffic
Enforcement Officer shall be the first position vacated.
The shift of the Traffic Enforcement Officer will not be changed to allow him/her to
accept either an overtime assignment or a paid detail that overlaps his/her scheduled shift,
Effective July 1, 2004 a yearly stipend of seven hundred dollars ($700.00) shall be given to
all full-time police officers who attend the Massachusetts Criminal Justice Training
Council in-service training as mandated by M.G.L. ¢. 41, Section 96B. All employees who
attend the training must use their own personal vehicle for transportation to and from
school. The town shall not be responsible for any expenses incurred by the employees for
gas or meals while attending such training.
This stipend shall be paid after completion of the in-service training program, and after all
requirements of the training have been completed to the satisfaction of the Training
Director. A Certificate of Completion shall be sufficient to establish that all the
requirements of the in-service training program have been satisfactorily completed. The
Chief of Police may change Officers days off during In - Service training week only, after
a good faith effort has been made to accommodate those Officers assigned to a 4-2
schedule.
Any other training required by the Chief of Police or his designee (other than In — Service
training) a mutual work schedule agreement may be agreed upon by the Chief or his/her
designee with the employee attending such specialized training (other than In — Service
training), This mutually agreed work schedule may include a schedule change, and or the
payment of overtime pay or compensatory time off.
Except as otherwise specified in this Agreement, employees who leave the employment of
the Town, for any reason, shall be paid for all unused acerued leave, including, but not
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limited not limited to: vacation, administrative leave, pelsonai days and compensatory
time.

Uniform Patrol Officers a381gned to the patrol division with at least 22 yeas of continuous
service, and permanently assigned to the day shift, 8 A.M. to 4 P.M,, shall be paid a career
incentive as provided in Step 5 of the salary schedule, Step 5 shall be 2% higher than Step
4. Specialists and Sergeants are not eligible for this career incentive salary increase as
p10v1ded in Step 5. '
All full-time police officers, once trained in the teclmlques of fingerprinting shall be given
a yearly stipend of three hundred dollars ($300.00). This stipend shall be given at a
mutually agreed date by the Union and Chief of Police. _

All full-time police officers, once trained in the use of defibrillators shall be given a yearly
stipend. When a law is enacted that requires police officers to carry and utilize said
defibrillators they shall be given a three hundred dollar ($300.00) stipend. This stipend
shall be given at a mutually agreed date by the Union and the Chief of Police.

Field Training Officers when assigned by the Chief or his designee shall receive two (2)
administrative days off, '
Any employee who has completed (or attained) 5 years of service shall more to step 4 of.
the pay scale, including specialists and sergeants. Step 4 shall be $1250.00 higher than
Step 3. All members eligible for step 4 increase shall receive the pay retroactive to July 1,
2004 -
Article VIII.  UNIFORM ALLOWANCE

_Full-time uniformed employees shall be granted a yearly uniform allowance in the

amounts as follows:

July 1,2012 $1250.00
Full-time patrol officers, upon appointment, shall be outfitted with breast badges, semi-
automatic weapon and holster at the expense of the Town. The parties agree that during
Fiscal Year 2016, semi-automatic weapons will be provided to 1/3 of the bargaining unit,
during Fiscal Year 2017, semi-automatic weapons will be provided to 1/3 of the
bargaining unit, during Fiscal Year 2018, semi-automatic weapons will be provided to 1/3
of the bargaining unit. Once fulfilled, the instant language shall sunset and the Town will
outfit patrol officers with an semi-automatic weapon upon appointment, consistent with
the language in the first sentence of this paragraph
The town will supply sufficient ammunition so as to insure each full-time employee
sufficient ammunition for training and pr actlce and to insure he/she will be carrying fresh’
ammunition at all times.
The Town also agrees to supply all full-time employees with flashlight batteries as needed,
and to replace any equipment that is damaged, lost or stolen, while the employee is on
duty. Said replacement will be only once. Employees may, at their option, use their
clothing allowance money to purchase a rechargeable flashlight. The Town agrees to
purchase replacement batteries as needed but no more frequently than every two (2) years.
The items of clothing and equipment to be purchased by these allocations shall be of :
uniform standard, quality and design as approved by the Chief of the Department. The
allocation of money is for the purchase of clothing and equipment used in Police
Department work.

10
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Any Officer may choose to receive his or her “Clothing Allowance” in a lump sum
payment. This payment may be subject to the appmpriate taxes and other deductions
required by law.

Any Officer must submit his intent to receive a Iump sum payment by June 1 of each
year, Once the employee requests a lump sum payment he or she may NOT change this
option for that year.

Employees will maintain all uniforms in good order; normal wear and tear shall be
replaced at the employee’s own expense. The Town shall 1ep1ace any uniform that was
damaged in the line of duty.

Axticle IX. EXTRA PAID DETAILS

The following provisions shall govern the assignment of extra paid details to Police
Officers, when the detail is o be paid for by an outside individual, group, corpmatlon or
organization.

(A)  Assignment to extra paid detail as required or requested shall be made by the
Chief or his/her designee to full-time police officers first. Assignments shall be
made on a rotating basis, with the officer accepting the detail going to the bottom
of the list. A record of all such assignments shall be kept and be open to all full-
time police officers. The assignment of exira paid details shall not preclude the
assignment of some extra paid details to other than full-time employees where it
has been the practice to make such assignments, when a flﬂl time officer is not
available, :

(B)  No such assignment shall be made until the person or organization requesting
same has agreed to pay the following rates: All outside private and Town paid
details shall be at a flat rate of $46.00 per hour, with a minimum of four (4) hours.
All details that exceed four (4) hours shall be paid eight (8) hours. All paid details
that exceed eight (8) hours shall be paid on one-hour increments, All private and
Town paid details which exceed eight (8) hours and are for road jobs shall be paid
for those hours in excess of eight (8) at time and one-half (1 %) the detail rate
specified here-in-above. All private and Town paid details that occur on Saturdays,
Sundays and Holidays and are for road jobs shall be paid at time and one half (1 '4)
the detail rate specified here-in-above, with a minimums of four (4) hours and eight
(8) hours, All paid details that exceed eight (8) hours shall be paid on one-hour
increments. .

A road job shall be considered to be any detail on which the detail officer(s) must
control or direct traffic for road repairs or excavation, including work by utility
companies above-the-ground or on sidewalks. Cable companies shall be considered
to be utility companies for the purpose of this Section

All outside private paid details which are paid for by an outside individual, group,
corporation or organization and are specifically for the purpose of providing
assistance in connection with a strike or similar labor action, shall be paid at time
and one half (1 ¥2) the detail rate specified here-in-above, with a minimums of four
(4) hours and eight (8) howrs. All paid details that exceed eight (8) hours shall be
paid on one-hour increments

11
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Also, for the purposes of this paragraph, Holidays are considered to be those days
listed in ARTICLE XII HOLIDAYS plus Christmas Eve and New Years Eve,
which shall begin at 6 P.M.

Any person, organization or Town Department canceling a detail with less than one
(1) hour notice to the officer(s) assigned to the detail shall be required to pay to
each such assigned officer four (4) hours of the appropriate defail rate. Notice of -
cancellation must be given to the desk officer at the Police Department with
sufficient time to notify the assigned officer(s) one (1) hour in advance of the

- scheduled starting time of the detail

Employees-shall not be allowed to work details for twenty-four (24) hours after
the end of a shift on which the employee was on sick leave..

Any employee who exceeds five (5) days of sick leave in any calendar year shall
not be allowed to work details for forty-seven (47) hours after the end of a shift on
which the employee was on sick leave, commencing with the sixth (6th) day of .
sick leave in that year, for the remainder of that year. It shall be the responsibility
of the employees to keep accurate records of their sick leave use for the purposes
of this Section, and any employee, who works a detail in violation of this Section,
without being ordered to do so, shall not be paid for such detail.

An officer may be employed for any work performed, lasting more than (1) hour
on any way within the Town, when one-half (1/2) lane of travel or more will be
obstructed, or when the work is being performed one-half (1/2) lane of travel or
more from the edge of the road surface. It is understood that the Police Chief or his
designee shall detérmine whethet or not a paid detail assignment is necessary.
However, the Chief or his/her designee’s determination as to whether a detail is
necessary shall be based upon the safety needs of the public and his judgment shall
not be exercised arbifrarily or capriciously. Should the Union disputé the Chief or
his/her designee’s determination as to whether a detail is necessary such dispute
may be submitted to grievance and arbitration. Where the Chief or his/her designee
determines in his judgment that an officer need not be assigned for work performed
then the Chief or his/her designee shall not then ulilize the services of a flag person
at the particular site. :

The OIC of each shift may request from the Chief or his designee, that a
departmental cruiser be used for an assigned detail. This request may be granted if
the Chief or his designee feels there is extenuating circumstances, which would
require the use of such department vehicle.

Article X. SICK LEAVE

All full-time Police Officers shall be granted fifteen (15) sick days each fiscal year accrued
at the rate of one and one quatter (1 %) days per month, Effective July I, 2014, All full-
time Police Officers shall be granted twelve (12) sick days each fiscal year accrued at the
rate of one (1) day per month.

All full-time Police Officers shall be allowed to accumulate all unused sick leave days
without limit. In the event of death or retirement of a Police Officer, the Police Officer, or
their estate, shall be paid in a lump sum at the time of death or retirement-all unused sick
leave at the current rate of pay to a maximum of one hundred fifty (150) days. Employees

12




10.2

hired after July 1, 2004 in the event of death or retirement of a Police Officer, the Police
Officer, or their estate, shall be paid in a lump sum at the time of death or retirement all
unused sick leave at the current rate of pay to a maximum of one hundred twenty - five
(125) days. Employees hired after June 10, 2010 shall be eligible to accumulate all unused
sick leave days, and shall be paid, at time of death or retirement, an amount equal to 25%
of the value of accumulated sick leave, up to a maximum amount equal to 25% of 125 sick
days. Any employee that utilizes more than thirty (30} days during the two year period
prior to retirtement shall not be eligible for this benefit, unless the employee can document
said illness is due to a serious medical condition. The serious medical condition will only
excuse consecutive absences due to that condition. A serious medical condition shall be
defined as any illness that exceeds three (3) days and is supported by a note from a
physician excusing the absence.

When a full-time Police Officer is exposed to a serious infectious disease in the line of
duty and confracts the disease, he/she shall receive normal pay for the full extent of his/her

 disability.

10.3

10.4

10.5

10.6

10.7
10.8

10.9

10.10

When a full-time Police Officer is absent form duty because of an injury sustained in the
line of duty for which he/she is entitled to compensation under provisions of the General
Laws of Massachusetts, the officer’s pay shall continue for the duration of the disability or
until retirement. ‘
Once an employee is approved for injured on duty by the Town, which will be reflective of
the original date of injury, employee not be required to use up accumulated sick and
vacation days while absent because of work related illness or injury. However, employee
shall not accumulate sick leave and vacation time while absent after six (6) months of such
absence because of work related illness or injury.

The Town shall notify the Employee within twenty — one (21) days of their injury as to the
status of their “Injury On Duty” (I0D) claim under Massachusetts General Law (M.G.L)
Chapter 41, Section 111F, The Town reserves the right to investigate any and all claims
when an employee requests an I0D claim under M.G.L Chapter 41, Section 111f. The
Town reserves the right to deny any claim during and after this Twenty — one (21) day
period.

A physician’s certificate of illness may be requested by the Chief for any period of illness,
provided the Chief has justifiable reason for such request. The Town shall bear the cost of-
the certificate if the Chief’s request is for an absence of three (3) days or less.

All unused accumulated sick leave shall be kept to the laid-off employee’s ciedl’f and in
the event of a recall shall be restored to the employee.

Each Police Officer shall be granied-seven (7) personal days to be used with the prior
approval of the Chief of Police.

The parties agree that the issues of lump sum payment at the time of death or retirement
and the amount of accumulation therefore shall be re-opened for negotiations if the State
Legislature enacts an early retirement incentive applicable to municipal employees during
the life of this Agreement.

In the case of exceptional circumstances where an employee has or is about to exhaust the
sick leave allowed, additional allowance may be granted upon the application of the
employee, the recommendation of the Chief, and the approval of the Board of Selectmen.
In determining whether such extended allowance shall be grarited the past absentee record,
the length of service with the Town, and the quality of the employee’s performance shall
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be taken into account and approval shall not be unreasonably denied. Upon return to work,
the employee is required to pay back the extended sick days at the rate of one (1) for each
two (2) days taken, p1ov1ded that at least seven and one-half (7.5} days per year will be

" patd back.

Article XI.  VACATIONS

Vacations with pay will be granted to full-time employees, who are actively employed, on
the following basis:
(A)  Seven (7) working days of vacation shall be granted after six months
of continuous service.
(B)  Fourteen (14) working days shall be granted afler one (1) year of
continuous service.
(C)  Twenty-one (21) working days of vacation shall be granted after (5)
years of continuous service.
(D)  Twenty-eight (28) working days of vacation shall be granted after
ten (10) years of continuous service.

Vacations with pay will be granted to fult-time employees hired after July 1, 2014, who
are actively émployed, on the following basis:
(A)  Seven (7) working days of vacation shall be granted after six months
of continuous service.
(B)  Twelve (12) working days shall be granted after one (1) year of
" continuous service.
(C)  Eighteen (18) working days of vacation shall be granted after five
(5) years of continuous service.
(D)  Twenty-four (24) working days of vacation shall be granted after
ten {10) years of continuous service.

Vacations shall be granted on a seniority basis. Any officer may split his vacation if he/she
so desires and he/she will not be required to take successive weeks vacation. Vacation may
be taken at any time within the calendar year with the exception of July and August when
vacation for any officer shall be limited to two (2) weeks. Vacation may be taken in four
(4) hour increments, Officers my elect to carry over no more than two (2) vacation days to
the next year.

Regular days off will not be considered vacation days arising during the Officer’s vacanon
schedule. :

All vacations shall be given at the employee’s convenience but subject to the Chief’s
approval, which is based on the need to maintain department-operating efficiency.

On the effective date of the layoff, the laid-off employee shali receive full payment for all
unused accumulated vacation leave.

Article XTI. HOLIDAYS
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Full-time Police Officers covered by the terms of this Agreement shall be granted the
following paid holidays each year, if currently employed at the time the holiday occurs.

New Year’s Day Labor Day
Martin Luther King Day Columbus Day
President’s Day. © Veteran’s Day

- Patriot’s Day , Thanksgiving Day
Memorial Day Christmas Day
Independence Day Police Memorial Day

It is further agreed that those full-time officers who are required to work on a holiday, -
shall be paid at the holiday rate plus their days pay as required by Massachusetts General

Laws, Chapter 417, Section 17A.
Holidays will be paid in two (2) equai installments on December 1st and June 1st of each

year.

Article XTII.  LEAVE OF ABSENCE

Bercavement Leave

Police Officers shall be granted without loss of pay in the event of death in the police
officers immediate family listed below. Such leave shall be three (3) calendar days
commencing with the day after the date of death. Said leave may be extended to five (5)
days in special circumstances at the discretion of the Chief.

The immediate family shall consist of the police officer’s spouse, child, mother, father,
(including stepparents and stepchildren), mother-in-law, father-in-law, sister, brother,
grandmother, grandfather, aunt, uncle, brother-in-law, sister-in-law, niece or nephew.

If the police officer is on duty on the date of death in the above-described immediate
family, the officer shall be granted, in addition to bereavement leave, the day of the death
as a day off without loss of pay.

Employees shall be granted leave without loss of pay for one (1) day in the event of the
death of a family relation not included in the definition of “nnmedlate family” contained
here-in-above.

Special Teave

Each employee in the bargaining unit shall be granted special leave at the discretion of the
Chief of Police, with pay for a day on which he/she is able to secure another employee to
work in his/her place. Said special leave to be for unusual occurrence or for some purpose
not in the normal course of events. This leave will be allowed as follows:

(A)  Such substitution does not impose an additional cost to the Town with regard to
the payment of the salaries and wages.

(BY  The Officer in Charge of the shift in which the substitution shall take pIace shall
be notified twenty-four (24) hours prior to it becoming effective except in the
case of an emergency and then notification may be made on shorter term.

(C)  Neither the Town nor the Chief of Police nor the Union is held responsible for
enforcing any agreements between employees.

13,2 Leave of Absence Without Pay
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A leave of absence without pay for a limited period not to exceed ninety (90) days may be
granted for personal compelling reasons when approved by the Chief of Police and the
Board of Selectmen and may be extended for justifiable reasons.

Police officers shall be permitted to use up to four (4) shifts of sick leave per year to care.
for a sick or injured household member for qualified leave under the Family Medical
Leave Act (FMLA), subject to approval for such FMLA leave. This paragraph shail be
effective from July 1, 2015 through June 30, 2018, after which it shall be null and void,
unless the parties agree in writing to extend this provision. )

Article XIV.  GRIEVANCE AND ARBITRATION

Any differences as to the interpretation of this Agreement in its application to a particular
situation or as to whether it has been observed and performed shall be a grievance under
this Agreement. Should any employee have a grievance, an earnest effort shall be made to
settle such grievance at the earliest possible time in the grievance procedure. Any
employee may use this grievance procedure with or without the Union assistance but no
grievance settlement made as a result of an individual processed grievance shall
contravene any provision of this Agreement.

Step 1 - Any employee who has a grievance, shall within thirty (30) calendar days of the
occurrence or event giving rise to the grievance, submit such grievance in writing to the
Chief, setting forth the nature and particulars of the grievance. All grievances shall be
submitted utilizing a mutually agreed upon form. Grievance submissions shall include a
complete description of all alleged relevant facts, including alleged dates, and names of
members involved. This step does not prectude the option of the employee to orally
discuss the matter with the Chief in an attempt to resolve the grievance. The Chief shall

answer the Step 1 grievance within fifteen (15) days.

Step 2 - If the aggrieved or his/her representative is not satisfied with the decision rendered
by the Chief, the employee or representative shall within five (5) working days of the date
of the answer at Step 1, submit the grievance in writing to the Board of Selectmen. The
appeal to the Board shall set forth the basis of the disagreement with the decision of the
Chief. The Chief shall receive a copy of any appeal submitted to the Board.

The Board of Selectmen or any representative thereof shall meet with the employee or the -
Union representative and the Chief for the purpose of adjusting or resolving such
grievance. The Board shall render its decision, in writing, to the aggrieved or his/her
representative and the Chief, within ten (10) working days of the grievance.

Step 3 - A grievarnice not settled through the grievance procedure may be presented by the
Union Local to arbitration within forty-five calenda1 days after the final decision of the -

Selectmen has been given.

The time limits outlined in this grievance procedure may be extended at any time by
mutual agreement of the parties.
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A request for arbitration shall state in reasonable detail the nature of the dispute, the
specific provision of the Agreement alleged to have been violated and the remedy
requested. The request shall be sent to the American Arbitration Association and a copy
shall be furnished to the other party.

Tn the selection of the arbitrator and the conduct of any aibitlatlon the Voluntary Labor
Arbitration rules shall control.

Each party shall bear expense of preparing and presenting its own case. The cost of the
arbitrator, meetings place and other incidental expenses mutually agreed to in advance
shall be shared equally between the two (2) parties.

Nothing contained herein, shall be constiued so as to authorize any arbitrator, acting under
this ARTICLE XIV GRIEVANCE AND ARBITRATION {o alter or modify this
Agreement or any of its provisions or to take any action to prevent the Town and the
Union from settling by mutual agreement, prior to a final decision, any grievance
submitted to arbitration hereunder. '

Article XV.  WORK STOPPAGES

Pursuant to Chapter 150E of the General Laws of the Commonwealth of Massachusetts,
the Union and the employees agree not to engage, induce, or encourage any strike, work
stoppage, slowdown, or withholding of services by employees, which are normally
provided to the Town including overtime houts normally woerked by employees.

Should any of its members engage in any action declared by the State Labor Relations
Commission to be a prohibited practice as set forth above, the Union shall immediately in
writing order such members to return to work and immediately cease such practice. The
Town shall receive a copy of this written notice.

Article XVI. SECONDARY EDUCATION

It is agreed that full-time employees will be entitled to attend courses in police science.
Such courses shall be scheduled on off-duty hours whenever possible. In the event the
officer is required to attend courses at a time he is scheduled for duty, and the schedules
cannot be changed, a relief officer for a period of not to exceed four (4) hours may be
retained in his/her place when such assignment is requested and approved by the Chief. In
the event.that the employece canhot arrange an exchange with another officer, or the Chief
cannot arrange for relief, the officer shall be required to work the shift.

Those employees hired prior to July 1, 2009 shall receive the following amounts:
Regular full-time officers who earn degrees in a law enforcement field or criminal justice,

shall be granted a base salary increase of ten per cent upon attaining an associate’s degree
inlaw enforcement or sixty points earned to a baccalaureate degree in a law enforcement
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field, a twenty per cent increase upon attaining a baccalaureate degree a in law
enforcement field, and a twenty-five per cent increase upon attaining a master’s degree in a
law enforcement field or for a degree in law.. Those entitled to the above incentive pay
shall be paid twice yearly, June 1, and December 1 of each year. This incentive pay shall
include holiday pay as enacted by the 1971 legislature.

Employees hired after July 1, 2009 shall reccive the following amounts:

A $2,000.00 increase for an associate’s degree in the law enforcement field;

A $4,000.00 increase for a baccalaureate degree in the law enforcement field or criminal
justice, and

A $6,000.00 increase for a master’s degree in the law enforcement field or criminal justice
or a degree in law '

Effective July 1, 2014, amounts change to:

A $5,000.00 increase for an associate’s degree in the law enforcement field;

A $7.500.00 increase for a baccalaureate degree in the law enforcement field or criminal
justice, and

A $10,000.00 increase for a master’s degree in the law enforcement field or criminal
justice or a degree in law '

Payments shall be made in a single payment on December 1st, and shall not be included in
calculations for overtime or any other benefit. If a career incentive or higher education
benefit is adopted by the Commonwealth for employees hired after July 1, 2009, the
parties agree to re-open negotiations for the sole purpose of consideration of that new
benefit. Under no circumstances will an employee hired after July 1, 2009 be eligible to
receive payments under this section and payments under a new education incentive as
adopted by the Commonwealth. :

Article XVIL. LONGEVITY

Longevity with the Rockland Police Department shall begin with the date of full-time
service and shall be paid at a rate of one hundred dollars ($100.00) for ten (10) years or
more of consecutive service, five hundred dollars ($500.00) for fifteen (15) years or more
of consecutive service, nine hundred dollars ($900.00) for twenty (20) years or more of
consecutive service, one thousand five hundred dollars ($1,500.00) for twenty-five (25)
years or more of consecutive service, and two thousand doHars ($2,000.00) for thirty (30)
years or more of consecutive service.

Longevity would be paid in one annual payment on or before December 1st, on a date
mutually agreeable by the Chief and New England PBA.

Any officer after completion of his/her 20th year of employment as a public employee may
elect to receive a salary increase over a consecutive three year period. Such increase shall
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range from two percent (2.0%) to nine percent (9.0%), dependént upon an evaluation and
determination by the Chief. After three (3) years the officer’s salary shall be reduced by
the same amount that his/her salary was increased in the third year that he/she received a
salary increase hereunder. Effective June 10, 2010 — All payments under the foregoing are
not compounded, and the percentage granted shall be in addition to the then current Step 4
salary for that rank, Any employee that has not elected to receive the foregoing payments
as of June 10; 2010 shall not be eligible to receive the foregoing salaty increase, but shall
be cligible to receive a Step Increase equal to Four (4%) percent upon completion of

‘his/her - 24™ year of service as a public employee. Service as a public employee shall

include full time service as an employee of the Rockland Police Department, and full time
service in any other municipality or subdivision of the Commonwealth, Employees hired
into full time service in the Rockland Police Department on or after July 1, 2014 shall not
be eligible for this step increase or any salary adjustment under Article 17.2.

Article XVIII. HEALTH AND SAFETY

A safety committee consisting of three (3) members shall meet with the Chief of Police at
least every other month to discuss and make recommendations for improvement of general
health and safety of the employees.

The Town shall provide efficient and safe equipment and materials to protect the health
and also the safety of the employees.

Article XIX. ANTL-DISCRIMINATION

The parties of this Agreement agree that they shall not discriminate against any person
because of race, creed, color, national origin, sex or age, as provided by law in the
execution and administration of this Agreement.

Article XX.  INFECTIOUS DISEASES

In recognition of the exposure of members of the bargaining unit to members of the public
with unknown medical conditions, any conditions or impairment of health caused by the
contraction of Anthrax, Encephalitis, Hepatitis A, Hepatitis B, Hepatitis C, HIV/AIDS, Lyme
Disease, Measles, Meningitis (Bacterial or Viral), Mumps, Pertusis, Typhoid, Polio, Rabies,

‘Rheumatic Fever, Rubella, SARS, Avian Flu, HIN1, Smallpox, Tetanus, Varicella,

Tuberculosis, Staff Infection, MRSA (Methicillin resistant staphylococcus aureus), VRE
(Vancomycin resistant enteroccous), C-Diff (Clostridium diffcile), Shingles, MDRO (Multi-
drug resistant organism), Necrotizing Fasciitis, Any Disease related to WMD { Weapons of
Mass Destruction) or CBRN (Chemical, Biological, Radiological, and Nuclear) Weapons,,
shall be presumed to have been suffered in the line of duty within the meaning of
Massachusetts General Laws, Chapter 41, Section 111F, if the employee presents evidence
demonstrating exposure or a causal link between the performance of his/her duties as a police
officer, and the medical condition for which he/she suffers. Nothing in this paragraph shall
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limit the statutory rights of employees to ¢laim other benefits for injuries or illnesses not listed |
above pursuant to G.L. ¢.41§ 111F :

Article XXI._ Ph?sical Fitness Incentive,

Effective July 1, 2005 the Town and the Union agree to implement a voluntary physical
fitness plan. Every employee who voluntarily reaches this standard shall receive $500.00
dollars included in their base pay for that'year. The parties agree to negotiate a
comprehensive plan to include standards and program administration during the first year
of the contract and shall be added as a side letter to this contract and will be added to this
section during the printing of the next contract. This is a voluntary plan only and not
required by all employees. All employees who achieve 75% of the Cooper Standards for
Physical Fitness as shown in Appendix A of the collective bargaining agreement shall
receive a total of $1,000.00

Article XX,  Health Insurance

All employees in the Rockland Police Department shall be eligible to participate in the
present group insurance plan in accordance with the provisions of said plan. The Town
shall pay 85% of the cost of the premium and the employees shall pay 15% of the cost of
the premium.

Effective July 1, 2005 all employees in the Rockland Police Department shall be eligible
to participate in the present group insurance plan in accordance with the provisions of said
plan. The Town shall pay 82% of the cost of the premium and the employees shall pay
18% of the cost of the premium; however if the Town’s premium confribution for any
other group of employees in the governmental unit as defined in M.G.L. chapter 32B
should exceed 82%, then that higher premium contribution rate shall be simultaneously
implemented for members of the bargaining unit who are covered by this agreement.

Effective July 1, 2006 all employees in the Rockland Police Department shall be eligible
to participate in the present group insurance plan in accordance with the provisions of said
plan. The Town shall pay 79% of the cost of the premium and the employees shall pay
21% of the cost of the premium; however if the Town’s premium contribution for any
other group of employees in the governmental unit as defined in M.G.L. chapter 32B-
should exceed 79%, then that higher premium contribution rate shall be simultaneousty
implemented for members of the bargaining unit who are covered by this agreement.

All employees enrolled in a family plan through the Town’s health insurance coverage as

of May 1, 2015 shall be eligible to receive a one-time payment of $6,000, subject to the
following: ‘ - . :
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The employee must notify the Town dul'hlg the Open Enrollment period for 2016
that they are withdrawing from the Town’s health ihsurance coverage, effective
July 1, 2016. '

The employee must certify that they have coverage for health care through a spouse
or other family member.

The employee must remain off of the Town’s health insurance coverage for the
period of July 1, 2016 through June 1, 2017. Any employee that enrolls in the
Town’s health insurance plan during the above period, due to a loss of coverage
from a source other than the Town during the foregoing period shall not be eligible
for this payment.

The employee must fill out a Voluntary Waiver of Health Insurance form, provided
by the Town.

Payments for eligible employees shall be made on or about June 1, 2017,

No employee shall be eligible for this benefit if they receive health insurance
coverage from the Town of Rockland through a spouse or other family member.

All employees enrolled in an individual plan through the Town’s health insurance
coverage as of May 1, 2015 shall be eligible to receive a one-time payment of $2,500,
subject to the following: ‘

A

The employee must notify the Town during the Open Enrollment period for 2016
that they are withdrawing from the Town’s health insurance coverage, effective
July 1, 2016. :

The employee must certify that they have coverage for health care through a spouse
or other family member.

The employee must remain off of the Town’s health insurance coverage for the
period of July 1, 2016 through June 1,2017. Any employee that enrolls in the
Town’s health insurance plan during the above period, due to a loss of coverage
from a source other than the Town during the foregoing period shall not be eligible
for this payment. '

The empldyee must fill out a Voluntary Waiver of Health Insurance form, provided
by the Town. ' '

Payments for eligible employees shall be made on or about June 1, 2017,

No employee shall be eligible for this benefit if they receive health insurance
coverage from the Town of Rockland through a spouse or other family member.
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All employees who are eligible fo participate in the Town’s health insurance plan but do
not elect to receive coverage will be eligible for a payment of $2,500, subject to the
following:

A,

F.

The employee must certify that they have coverage for health care through a spouse
or other family member, :

The employee must remain off of the Town’s health insurance coverage for the
period of July 1, 2015 through June 1, 2016 and/or for the period of July 1, 2016
through June 1, 2017 and/or the period of July 1, 2017 through June 1, 2018. Any
employee that enrolls in the Town’s health insurance plan during the above
period(s), due to a loss of coverage from a source other than the Town during the
foregoing period shall not be eligible for this payment.

The employee must fill out a Voluntary Waiver of Health Insurance form, provided
by the Town.

Payments for eligible employees shall be made annual on or about June 1, 2016
and/or June 1, 2017 and/or June 1, 2018.

The parties agree that employees are eligible for 2016, 2017 and 2018 payments
provided criteria set forth herein is met.

No employee shall be eligible for this benefit if they receive health insurance
coverage from the Town of Rockland through a spouse or other family member. -

22.5 This article shall be effective for the period of July 1, 2015 through June 30, 2018, and shall
cease {o be in effect afier June 30, 2018 unless extended by written agreement of the Town
and the Union.
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Article XXTIT. TIGHT DUTY

The Chief of Police may require any employee on leave for an injury on duty to work light
duty tasks, so long as the employee’s physician approves the light duties assigned to that
employee. Examples of light duty tasks include, but are not limited to:

- Dispatching duties
- Filing
- Preparing reports

Employees on sick leave that is not work related m’a}r request to be placed on light duty,
and the Police Chief shall have the sole discretion whether to assign the employee to light
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duty. An employee assigned to work relafed duties on light duty shall not replace full time
officers normally assigned to the shift.

Article XXIV. RESIDENCY _
Pursuant to G.L. ¢. 31, § 58, the parties agree that Police Officers shall be permitted to
reside within fifteen (15) miles of the perimeter of the Town of Rockland, said distance
being calculated in'a manner consistent with G.L. c. 31, § 59. The Town acknowledges
that some employees, in reliance upon the Town having construed the residency

- tequirement to be fifleen (15) miles, established residency outside of the ten (10) mile

residency limit imposed under G.L. ¢. 31, § 58, and the parties agree that those employees
should be held harmless, so long as they continue to reside within fifteen (15) miles

© pursuant to this Agreement.

Atrticle XXV. DURATION OF AGREEMENT

This contract shall extend from July 1, 2015 to June 30, 2018 and shall continue in force
and effect thereafter while the parties are negotiating toward a new Agreement. Either
party wishing to modify, amend or terminate the contract must notify the other party in
writing not more than one hundred eighty (180) days or less than ninety (90) days prior to
the expiration date as set forth above. After receipt of notice by either party, a conference
will be held between the Town and the Police Association Negotiation Committee for the
purpose of negotiating such amendments, modifications or termination.

IN WITNESS THEREOF the parties hereto set their hands and seals by their duly authorized
representatives this _ €=\ ~day of _ O e beos 2015.

FOR THE UNION FOR THE BOARD OF SELECTMEN

W 7o/ ?\ )be

Josgph Ziekingkt, President, Local 65

Edward F. KunbalI 'éfhamﬁan

Ao

LA . .
Michael Bégfs, Vice President, Local 65 Lawrefice J. Chaffee, Vice Chairman
P V
é/f ohn Q’Connor, Se%’ﬁy [Treasurer, Local 65 - Michael P. J ohté{an
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Bna&h@@}fhaﬁegonatmn Team, Local 65 (\\La %ﬁé)

23




/@,{ H—

Iﬂl Brodefir, Negﬁﬁion Team, Local 65

2 il s / /
i / ;2/ gz LT e

Ethan Schnabel New England PBA
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Rﬁ{Croak, New England PBA
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Allan R Chiocea, Town Administrator
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